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My favorite part abottt Pty summer
pternship Loas the contintots
offort and raining that was
wested in all of the s iterns éy all
of the differenf peop/e a.)or,(’ins at
SOai/l/and. Both hands on in the
-ﬁ'e/a’ anc/ n the of#ce we /762&1 a
Jot of op/ortdnii/&f Zo

L all the different

within S
Southlard definitely goes v
éeyanc/ other companif_zs with Zheir
Zranng and corntinuottsS impr'a‘/em.gnt'
ol across the cOm&a';%/,

This
summer at
Sonutidand Tndustries has re
ol helped
more about the career pm”l/u T int %daﬁawv:;l:w'm

T+ has allowed we to translate w Hreoreticad Know-
‘real-world’

!ledzg into p:'mﬁcu%) upplicm’riws in o
evironment . The est poud’ of this experie
wmpmad to 1ga.s’r Jobs/ internshi P s

ps T have had, 1S 4en
s 1

the fevel o ibilitw in the Tasks ot T

responsi
e b&exm ven. T was T nsted with handlin
more impor ant work frl/m’r actvally had J

refevance to the projec + ond
M‘M&c’rad Pmd’Mcfﬁv#% ang won 4 howve
if it didw't get

Finished.

T do exjoy @ Ot pace wolk place aud
have tuly ewjoyed. neceiving chollenging
oud ever chouging jobs ot the MLK tequt
os T el bike T'w olways beirg oheed 10
Deom aud. think o W freet, something that

can t be had iy Yout utennshi

oy wenely moking copies. ['ve beek put

Q. position +hat wos just at the edge, aud

sonetines @ little beyond, mY comgont
Lone and. T reet ke thic is something that
Relps we beann, wot onby 0S Qw employee
i the fietd of constuuction but @S @

pUSineSS pelSon-
—Byson Borzini
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What T specifically fike about w,
m’remship are the opportunities T
had this summer +o interact witp
vendors, engineers, project mana ers,
SUperintendents, mgp coordinators,
BxMm coordinators, detniferq and other
trades. The exposure to e different
si&e' projects in thece eleven short
weeks; T had the opportunity +o start
saeifng Soutidand’s culture, and valdye.
| adong with, ’M'ndersfamdifng how alf e
ne Siw,/.p; » f p different Soutirdand department g
| collaborate interpagy and
’ - exXternally witp other
f

subcontractors apng /or
vendors to accomplish a
suecessful Project. I adso fike +unt
I started Learmnin about some of +ipp
Lean metinode that inelude pull
plawni'ng, S wih
3 A%,

root anadysis and
and break oyt rooms with others.

| ~Jose 6. ngargwg (SoCa)

Z have [earnred a /ot about Zhe
indetstry ¢ hat Sotithland is 4 Pt
of and a/so Zhe Yype of Comp

2‘/741‘ we are. T Was wnder Zhe
iPPression A 2N SUmmer toou/d

e A/fed coith the f’o//oa.)/}g ;5 £l loes,
SUperviSors Zo meez‘:'lzgs, oS coalls
and all of Z4e ot her 1‘/7/‘1335 Zhat

Come with Projecy Managemenz‘.
%owel/er, Z £ouund Zhe Freedos,
Chat T peeded when Arst enter:
Zhe Construction 21nagement fleld.
With ¢his Freedos; T was able 7o
lecrn £ronr e ound ¢p 4y receiving,/
accepling Lasks that T eons able 2o
Corplete with Confidence

—Arbrony Sefinger (Sp1p)
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af freel as i every member ofy our teaw, — whethen | was Cic iy S gamge ‘
they ane Rene with wme iy he Management thQilen : ;
at the Dulles Ofpice, on out in the frield — Raé

tul, . vo\ect. . nwac’ro )
e g owetet i five out ot ther day t ot 0F 108 PO - e it sUDCOTEL. v sketcned po
| B 2 Gttention that Ras made ug excef Rene | alone), ¢00 e coect qua 5\ binders, al
By p\t at with coiuse o Relp us be successgul ° neval ¢0 acfor ™ ’ arions, ¥ 4 certain things
w; the é)‘(ﬂ‘w{e, _[%egandﬁess of what coneen patk e the 9¢ - 10 locae core onl oG orstand why they A B P(og(esse
"Ay Choose. Though it can be intimidat; drawing . 5 To un . s the sUW iy @
£ 9reat respousibility whex you bee@‘glo ?M e(igei Mﬂize . wWorked with £ eld g othenwise. 0y es\,ons\b\\\w

| s very rewanding to pe Qiven things the compan
actually ueeds dowe, aud will utiize, whide ﬁag
compavsies Ofrfyer “busy” wonk. Coutributing to
OMSTs, purchase onders, document controf
taiing coondination, aud iuspections flas ma'de
me treel like a valuaple member ot this tequ,

—Marcy Wheeter (MAD)

1’ liked +he. responsi&i/h‘y +hat
was J'Ven on the job site and
What I did wash'+ busy work.
A/so any estions I may have
had were answered even ;f
they cov/on'+ be given right
away i+ didh'+ take /ong for
My co-workers +o 9et back
10 me with +he right ome.
N9+ ONly wWas my internsh
P for but a/so my AousinP
and was Provided the +oo/s
for work. I don'+ Khow how,
much better +h/s ihternsh)
cov/d possiésy get. /g

gy Boserer

All these
opportunities that were presented to
me during my internship at Southland
Industries has changed my perspective on what an
internship is. [ initially believed that an intern was a temporary
position that just follows employees around just to see what
they do for a living. Now with the help of Southland Industries, ...not just in the classroom.
| realized an infern is a student of the industry ... An intern receives ‘hands on’ fraining with actual, : b (F¥0
real life, and daily duties and experiences that engineers  |pc sco\‘lme; . pen BONIEY
accomplish in their own lives. The skills that | received at | ! nes Washingtet
Southland Industries as an intern can without a doubt be
transfervable and valuable to any company in the HVAC/
project management industry.
—Winston David (Socal)
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San Francisco Bay Area
233225 Western Avenue
Union City, CA 94587
Phone: 510-477-»%00
Fax: 510-475-9080
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Phone: 714-901-5800
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Dulles, VA 20166

Phone: 70%-824-5570

Fax: 710%-8%4-5572
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